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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

KARNATAKA SANGHA' S MANJUNATHA COLLEGE
OF COMVERCE

Name of the head of the Institution

Dr .V. S. Adigal

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02512439952
Mobile no. 9869033064

Registered Email

ncac_col |l ege@edi ffnail.com

Alternate Email

nce_i gac@ahoo. com

Address Manj unat ha Col | ege of Commer ce,
Kanchangaon, Khanbal pada, Thakurli

City/Town Thane

State/UT Mahar ashtra

Pincode

421201




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Sushila Vijaykumar

Phone no/Alternate Phone no.

02512441826

Mobile no.

9323830372

Registered Email

nce_i gac@ahoo. com

Alternate Email

ncac_col |l ege@edi ffnail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. ksnmanj unat hacol | ege. edu.

i n/ nedi a/ Fi nal - AQAR-2017-2018- 1. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. ksnmanj unat hacol | ege. edu. i n/

nedi a/ Academi c- Cal endar - 2018- 2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.70 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 02- Apr - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Visit to National Stock

06- Mar - 2019 50



https://www.ksmanjunathacollege.edu.in/media/Final-AQAR-2017-2018-1.pdf
https://www.ksmanjunathacollege.edu.in/media/Final-AQAR-2017-2018-1.pdf
https://www.ksmanjunathacollege.edu.in/media/Academic-Calendar-2018-2019.pdf
https://www.ksmanjunathacollege.edu.in/media/Academic-Calendar-2018-2019.pdf

Exchange 1

Awar eness about 20- Feb- 2019 50

Commpdi ti es and 7

Derivative Markets

Visit to Magnetic 15- Feb- 2019 182

Observatory 1

Career Mel a 12- Feb-2019 2000
1

Wor kshop on Stress 07- Feb- 2019 41

Managenent 1

I ndustrial Visit to 06- Feb- 2019 58

Jai pur 7

SET/ NET Wor kshop by M. 03- Feb- 2019 50

D. G Kaunt agi mat h, 2

Kar nat aka

Li brary Books Exhi bition 15-Cct - 2018 623
2

Wor kshop on Soft Skills 04-Cct - 2018 31
1

Gui dance on Research 25- Aug- 2018 47
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11949_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11949_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11949_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi zation of National Level

Interdisciplinary Conference entitled

“d obal i zati on and Degl obal i zati on — Looki ng Back and Looki ng Ahead”

Assi stance and nmonitoring of the process of Career Advancenent of Teachers

Initiative for offline Canpus Pl acenents

Si gni ng of Menorandum of Understanding with | QAC, Dnyanasadhana as part of
I ndi a, Technoserve and Satyam Institute

Cl uster,

| QAC

Val ue added courses on GST, Travel

and Tourism and Yoga

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Participation in N RF

Participated in N RF

Subni ssi on of AQAR

AQARs subnitted

Wor kshop on SET/ NET

Wor kshop on SET/ NET conduct ed

Conduct of Career Ml a

Career Mel a conduct ed

Conduct of National Conference

Nat i onal Conference conducted

Digitalization of attendance

At tendance digitalised

Upgr adati on of Exam and Result
sof t war e

Sof t war e updat ed

Col l ecti on and anal ysis of feedback

Feedback nechani sm fol | owed

Di splay and | nplementati on of Acadenic
Cal endar

Academni ¢ cal endar
i mpl enent ed

di spl ayed and

Creati ng awareness about Exans semester
gradi ng system

Meetings for dissem nating information
to students parents

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 22-Jul - 2021
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11949_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11949_Quality.xlsx

Date of Visit 02- Mar - 2015
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 08- May- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The coll ege has invested in online
adm ssion and Exami nati on Softwares
fromMCM Net Solutions. The nodul es
are functional. Details of students
admtted in each class are avail able
fromthe online adm ssion software

whi ch hel ps in generation of .. The
adm ssion software is related to the
Exam nation Software. Report of

Admi ssion statistics is sent to the
Managenent on a day to day basis during
the Adm ssion Period. The final

adm ssion report, including additiona
seats, is sent at the end of the

Admi ssi on period. The Exam nation

sof tware enabl es the snooth conduct of
Exanms i.e. notification of internal,
practical, and Senester End Exans,

di splay of Tinetable, proper
docunentation of the internal and
external marks. It also helps in the
preparation, declaration, and
distribution of results within the
stipul ated period. Digitalization of
At t endance t hrough attendance software
hel ps in recordi ng the attendance of
bot h students and teachers during the
| ectures. Attendance records for al
the cl asses are mmintai ned. Academ c
advisors follow up with students who
fall short of the required attendance.
The office sends SM5 to

par ent s/ guardi ans regardi ng their wards
attendance. The Bionetric attendance
systemrecords the entry and exit
timngs of the Teachi ng and nont eachi ng
staff. It helps in nonitoring the
arrival and departure and mai ntenance
of | eave records of the Teaching and
nont eaching staff. Additionally, the
staff also signs the daily nuster.
TALLY ERP hel ps in preparing the
Quarterly Recei pt and Paynent reports




which are subnmitted regularly to the
Managenent. The Library uses SOUL
Software for |ibrary managenent, OPAC
system for searching books and barcode
system for issuing books. The Princi pal
sends nonthly action taken reports to

t he Managenent. Installation of CCTVs
at strategic points at the entrance and
in the corridors, Library, office,
staff room and classroons help in

nmoni toring the overall discipline in
the institution.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur College, which is affiliated to University of Minbai, has a mechani sm for
wel | - pl anned curriculumdelivery and docunentation. So, the curricul um desi gned
by the Board of Studies and as laid down by the University is followed. Sone
teachers are nmenbers of the syllabus franming conmittee and contribute to
syl | abus desi gning and fram ng. Subject teachers attend the Syllabus Wrkshops
conducted by the University of Minbai. The Col |l ege offers various courses at
t he under graduat e and postgraduate programmres. For each course, there is a
prescribed senester-w se syllabus consisting of nodul es and units to be
completed within the total lectures allotted. Wrkload distribution as per UGC
and University norns ensure the effective delivery of curriculum Departnents
follow the practice of open house to obtain feedback from students on effective
curriculumdelivery. New teachers are given orientation regarding the teaching-
| earni ng process to be followed. Oientation progranme is organised for newy
admtted FY students and their wards/parents for acquainting themw th the
mechani sm of curriculumdelivery and inplenmentation. The teaching-Iearning
process conprises the preparation of tine-table as per the | ectures allocated,
appoi nt mrent of acadenic advisors, planning, inplenmentation and nonitoring of
the teaching plans besides formative and sunmati ve assessnent and fol |l ow up
wi th renedial teaching. The tine-table is circulated in the classroom
di spl ayed on the notice and also witten daily on the blackboard in the staff
room Lecture adjustnents ensure optinumuse of tinme and teachers take extra
| ectures, if necessary. Bionetric and digital attendance of teachers and
students assist in the nonitoring of arrival and attendance in |ectures.
Workl oad distribution is done keeping in view the interests and passions of the
teacher. Different teaching nethodol ogies with I CT resources are di scussed and
tentative plans are nmade for allotting interesting projects and assignnments to
t he students. Teachers plan their lectures at the begi nning of the senester to
ensure syl labus conpl etion and engage extra lecture, if necessary. Teachers
record the class-wi se |ectures taken and the syl |l abus uncovered by them using
varied teaching nmethodologies in the diary. The diaries are subnmtted once in a
week for monitoring to the | QAC. Advance pl anni ng of teaching schedule, weekly
subm ssion of teacher’s diary, daily |l ecture adjustnments and tinmely gui dance
regardi ng eval uation patterns help in planning, inplenentation and nonitoring
of teaching-learning practices. Efforts to offer engaging and interactive
| earni ng experiences are made. This is done by planning classroomactivities
i ke qui zzes, debates, role playing, nock interviews and group work, guest
lectures, library visits for planning projects and assignnments besi des periodic




sem nar presentations on current topics. They also aid the process of formative
assessnent. Regul ar comruni cation with acadenm ¢ advi sors and feedback on

aspects of curriculumensure the resolution of difficulties, if any. Renedi al

| ectures are conducted to hel p students who face | anguage barriers. Periodica

tests in the classroons help in boosting the confidence of students and provide
training to themin witing answers. Question banks wi th marking schenme and
sol ving previous years’ question papers in the classroomenable students to

prepare for and performwell in Semester End Exam nati ons.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Fi nanci al Accounti ng 11/ 06/ 2018
and Auditing
BCom Accounting & finance 11/ 06/ 2018
BCom Banki ng & | nsurance 11/ 06/ 2018
BCom Managenent studies 11/ 06/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Soft skill devel opnent 29/ 08/ 2018 43
Certified GST expert 01/01/ 2019 26
Cerified travel tourism 14/ 11/ 2018 98
course
Basi ¢ Yoga course 24/ 12/ 2018 4
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11949_Value_added_courses_1629705896.xlsx

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is taken fromall the stakeholders at the end of every Senmester in the
formof responses to a questionnaire. This feedback by students is anal ysed by
the 1 QAC and suggestions are given to the respective teachers for inprovenent.
Feedback from teachers regarding various issues |ike creation of snmart
classroom and infrastructural devel opment are presented in the CDC and | QAC
comm ttee neetings. The Alummi also provides tine to tine oral feedback and
witten feedback about the various courses to be introduced and the activities
to be undertaken by the college in association with the Alumi. PTA Meetings
are held at least once or twice in a year and parents provi de feedback about
their ward' s performance as well as the challenges faced in the coll ege.
Managenment takes review of the overall performance of the students and teachers
at the end of every academ c year and provide tinely inputs during the CDC
neeti ngs. Enpl oyers and Recruitnment Agencies also give their feedback regarding
the devel opnent of students and the courses to be conduct ed.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom ADVANCED 60 51 51
ACCOUNTANCY
BMS FY (Mgt 72 96 72
St udi es)
BCom FY (Banking & 72 112 65
| nsur ance)
BCom FY (Acctg & 138 151 92
Fi n)
BCom FY (Fin 276 508 274
Acct g&
Audi ti ng)
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11949_Demand_ratio_1629707500.xlsx

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1308 69 18 Nill 12

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
30 30 5 6 Nill 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system is crucial in the growth and development of learners. The Mentor plays a key role influencing
the mentee and moulding his/her personality. Due to the high Mentor- Mentee ratio, the college does not have a
full-fledged mentoring system. On the lines of mentoring system, the college has an Academic Advisor system
wherein academic advisors are appointed division-wise for each class. The academic advisors act as a coach
and guide of the learners. They also advice the learners and personally counsel them, whenever needed. When
the learners need any academic guidance or information about any college activity, they are directed to the
respective subject teacher or concerned committee or activity Incharge. The academic advisors undertake
mentoring of all students before the examination to help them to cope with examination stress. When the results
are declared, personal counselling is given to the weak student to provide moral support and motivate them to
improve their performance. Some academic advisors also provide financial help to the needy students by paying
their fees. The academic advisor identifies the slow learners and takes counselling sessions to understand their
difficulties. After analysing their difficulties and the reasons for slow learning, the advisors help them to improve
their performance and they are periodically monitored. If a student approaches with some personal or emotional
problem, the academic advisors act like a parent and counsel them. If it appears that the emotional problem of
the student is of high intensity then the parents are advised to seek the assistance of professional counsellor.
The learner (mentee) who approach for counselling is asked to fill the Mentoring Record sheet giving various
details about himself/ herself. After each session, the summary of sessions taken is prepared and maintained by
the concerned academic advisor (mentor). SWOT analysis is also done so that the mentee understands his/ her
strength, weaknesses, opportunities, and threats. This enables the mentee in periodic self-evaluation and help
the mentor in timely evaluation of the effectiveness of the mentoring system.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1377 30 1: 46

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during | No. of faculty with
the current year Ph.D

No. of sanctioned Vacant positions

positions

No. of filled positions

30 30 Nill 8 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation
receiving awards from
state level, national level,

international level

Year of Award



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11949_ict_tools_1629707819.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11949_e_resource_1629707830.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MCom 2C00534 IV 06/ 06/ 2019 28/ 08/ 2019
MCom 2000532 Il 03/ 06/ 2019 01/ 08/ 2019
BVS 2MD0156 Vi 09/ 05/ 2019 19/ 06/ 2019
BCom 2000346 Vi 09/ 05/ 2019 26/ 06/ 2019
BCom 2000456 VI 09/ 05/ 2019 27/ 06/ 2019
BCom 2000146 Vi 25/ 04/ 2019 25/ 05/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

? The evaluation of the students is an integral part of the teaching |earning
process. The UG and PG programes are assessed and eval uated as per Conti nuous
Internal Eval uation system The university has |aid down certain norns
regardi ng the continuous evaluation of students through internal assessment. At
PG I evel, 40 of the marks is allotted for internal assessment. For passing in
each course, a student has to score minimm 16 marks in the internal
assessnent. ? At UG | evel, especially in the subject of foundation course at
FYBCOM and SYBCOM as wel |l as in programmes |ike BMS, BAF and BBI, 25 of marks
is allotted for internal assessnment. It conprises of 20 marks for internal test
or assignment and 5 marks for class participation. Each student has to score
m ninmum 10 marks in internal assessment for passing. ? At PG level, interna
tests are conducted as per the questions paper pattern prescribed by the
Uni versity of Munbai. ? At UG |level, the respective subject teachers use
various assessnent pattern |ike—assi gnnent, poster presentation, PPT
presentation, field visit and skit presentation. ? In addition to the above,
sonme of the teacher also conduct class test in their respective subjects. This
hel ps in the continuous eval uation of the students and to get feedback
regarding the performance of students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

? On receiving the University circular regarding Arrangenent of Terns for the
Acadenic year, the institution follows the systematic process of planning and
preparing the Academ c Cal endar of the concerned acadenmi c year. ? Every teacher
prepares the teaching plan for the year in their respective subject in
consultation with the Head of departnent and subnits it to the exam nation
comrittee as well as I QAC. The exam nation conmmittee prepare the senester w se
Exam nation Schedule giving details Iike | ower exam nati on dates, assessnent,
noderation and result declaration dates, internal evaluation and it is
forwarded to | QAC. The exam conmmittee al so prepares the schedule of prelimnary
exam nation as well as conputer practical exam nation for the final year
students. ? The I QAC ensures that there is no overlapping of co-curricular
pactivities with the exam nation plans. The | QAC conpil es the schedul e of the co-

curricular and extra-curricular activities received fromthe various the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11949_Evaluation_1629710239.xlsx

various departnment and commi ttees and a conprehensive Academ c Cal endar is
prepared and upl oaded on the coll ege website.
i npl ementation of various activities,

the respective conmittees and Depart nent
suggestions for

The I QAC reviews the

t hrough regul ar feedback obtai ned from
Heads and provi des gui dance and
its smooth conduct.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. ksmanj unat hacol | ege. edu. i n/ po- pso-co/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2000146 BCom Fin Acctg 190 117 61. 58
& Auditing
2000456 BCom Acctg & 71 43 60. 56
Fi nance
2000346 BCom Banki ng& Nl Nil I 0
| nsurance
2MD0156 BMS Managenent 53 35 66. 04
St udi es
2000534 MCom Advanced 20 12 60
Account ancy
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

htt ps: // ww. ksrmanj unat hacol | ege. edu. i n/ nedi a/ SSS 2018- 19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 0 0 0
Proj ects
M nor 0 0 0 0
Proj ects
I nterdiscipli 0 0 0 0
nary Projects
| ndustry 0 0 0 0
sponsor ed
Proj ects
Proj ects 0 0 0 0
sponsored by



https://www.ksmanjunathacollege.edu.in/po-pso-co/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11949_Pass_percentage_1629709706.xlsx
https://www.ksmanjunathacollege.edu.in/media/SSS_2018-19.pdf

the University

Student s 0 0 0 0
Resear ch
Projects (O her
than conpul sory
by the
Uni versity)

I nt er nati onal 0 0 0 0
Proj ects

Any O her 0 0 0 0
( Speci fy)

Tot al 0 0 0 0

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
0 0
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nill
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Account ancy 6 Nill
I nt ernati onal Account ancy 3 Nill
Nat i onal Commer ce 13 Nill
I nt er nati onal Commer ce 4 Nill
Nat i onal Managenent 7 Nill



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11949_Research_Fund_1629711001.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11949_Awards_won_1629711231.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11949_Incubation_centres_1629711289.xlsx

I nt ernati onal Managenent 1 Nill

Nat i onal Economi cs Nill Nill

I nt ernati onal Economi cs 14 Nill

Nat i onal Li brary Nill Nill

I nt ernati onal Li brary Nill Nill
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Commer ce

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill Ni |l Ni |l 0
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 22 26 Nill Nill
nar s/ Wor kshops
Present ed 22 26 Nill Nill
papers
Resour ce 1 2 Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Avahan Canp for
trai ned for
di sast er

Chancel | er

Maha.

Anbedkar Mar at hwda U

of

Dr. Babasaheb

Nill

2



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11949_journals_notified_on_UGC_1629711654.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11949_Books_and_Chapters_1629711793.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11949_Bibliometrics_1629711840.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/11949_Index_1629711878.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11949_Faculty_participation_1629712075.xlsx

preparedness first |niversity, Aurangaba
ai d techni ques d
Uni versity Level Uni versity of Nill 4
7 Days Yoga Munbai NSS Cel | at
training Canp Sports Conpl ex,
Kal i na University,
Kurl a
Cyber Crinme (PI Col | ege NSS Uni t 12 62
Sawant from Til ak
Nagar Police
Station took a
session on soci al
media and its
evils)
Tree Pl antation Anul om NGO NSS 2 45
Along Wth Anulom | Unit Thane di st at
NGO Haj i mal ang- Kal yan.
Book Bi ndi ng(from Col | ege NSS Uni t 2 47
wast e paper)

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Yoga Trai ni ng NSS, Uni versity Nill 4
Uni versity of Level 7 Days
Munbai Yoga Canp
Tr ee Anul om NGO Tree 2 45
Pl ant ati on Pl ant ati on
Swachh Bhar at NSS Unit of Ral ly on 2 53
Abhi yan Manj unat ha Swachh Bhar at
Col | ege
Bl ood NSS Unit of Bl ood 3 30
Donation Drive Manj unat ha donati on canp
Col | ege in college
premni ses
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11949_Extension_1629712430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11949_Awards_for_extension_1629712560.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11949_Students_in_extension_1629713028.xlsx

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

0 0 0 Nill Nill 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Technoserve 05/ 09/ 2018 Devel opi ng 40
enpl oyability
skills
Satyam I nstitute 22/ 02/ 2019 Practi cal 30
of Tax Account ant know edge of GST
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1500000 1394780

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Newl y Added
Laboratori es Exi sting
Senmi nar Halls Exi sting

Classroonms with LCD facilities Newl y Added
Classroonms with W-F OR LAN Exi sting
Senmi nar Halls Exi sting

Nunber of inportant equipnents Newl y Added

pur chased (Greater than 1-0 | akh)
during the current year

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

View File

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11949_Collab_activities_1629713076.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11949_Linkages_1629713173.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11949_MoU_1629713323.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11949_augmentation_details_1629714456.xlsx

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Ful l'y 2.0 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6589 955430 1185 211425 7774 1166855
Books
3086 1058858 193 92797 3279 1151655
Ref erence
Books
e- Books 3135000 Ni Il Ni Il 5900 3135000 5900
Jour nal s 12 17960 3 4400 15 22360
e- 6237 Ni Il Ni Il Ni Il 6237 Nill
Journal s
Di gital 21 Nl Nl Nill 21 Ni |l
Dat abase
CD & 75 15594 Nl NIl 75 15594
Vi deo
Li brary Nl 30000 Nl Ni Tl Nill 30000
Aut omat i on
O hers(s 166 20890 Nl Nl 166 20890
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 67 45 5 0 0 9 4 0 9
g
Added 3 0 0 0 0 1 0 0 2
Tot al 70 45 5 0 0 10 4 0 11
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ &BPS



https://assessmentonline.naac.gov.in/public/Postacc/Library/11949_Library_1629717367.xlsx

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and

Name of the e-content development facility
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year
Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
800000 725264 2800000 2529553

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The mai ntenance comm ttee in charge along with a team of nmenbers nonitors the
mai nt enance and cl eanliness of the buildings, classroons, conputer | abs,
furniture, campus, sports facilities, staff room Grls’ and Boys’ common roomns
and cant een. Housekeepi ng services are outsourced on annual contract basis and
are made avail able during day tinme on all days. Cassroons with furniture and
teachi ng aids are nmintained by the peons and supervi sed by the senior teaching
faculty. The Conputer faculty, along with the AMC personnel, maintains the ICT
facilities including conputers and servers. Since dust danages the docunents,
the library staff regularly and carefully cleans the accunulated dust. Fire
Exti ngui sher cylinders are regularly refilled and kept in the library to dea
with any fire emergency. Library is well equipped with high internet speed
t hrough broadband internet facility. Library undertakes Stock verification
annually to find missing and/or |ost books. The sports and fitness equi pnents,
gymasi umis supervised and nmai ntained by the Sports incharge. Students can use
all the Sports facilities during the free lectures or after college hours.
Cl eaning of the canpus is done daily in the nmorning by the housekeeping team
The Col | ege has given AMCs for regular servicing of water purifiers, fire
extingui shers and ACs. Safe drinking water facility is provided by installing
wat er vendi ng machi nes on each floor. Separate Water dispensers are al so
installed in the staff room and Col | ege offi ce.

https://www.ksmanjunathacollege.edu.in/policies/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support
Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Student Welfare 51 130100
frominstitution |[Fund and Freeship/S
chol arship
Fi nanci al Support
from QG her Sources
a) Nati onal State Govt. 89 642410
b) I nternati onal NI L Nl 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial



https://www.ksmanjunathacollege.edu.in/policies/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11949_Scholarships_1629722013.xlsx

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
St ock Mar ket 06/ 03/ 2019 50 MACHI NFI NI/ NSE
Educati on Course/
NSE Vi sit
GST with Tally 01/ 01/ 2019 26 Sathyam Institute
Basi ¢ Yoga 24/ 12/ 2018 52 Manj unat ha
Col | ege of
Conmrerce, NSS Unit
Travel and 14/ 11/ 2018 98 Al ummi  engagenent
Tourism Certificate
Soft skill 08/ 10/ 2018 43 Techno Serve
devel opnent
Aptitude Test 03/ 10/ 2018 100 The Young Brain
Yoga and 21/ 06/ 2018 30 Anul om and Swami
Medi t ati on Vi vekananda trust
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who | studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Net Set 15 Nl 1 1
Gui dance
Lecture
2018 Car eer Ni |l 2000 Nill Nill
Mant r a
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
IClC 3 NI L Nill Ni Il
Prudenti al
View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11949_Development_Schemes_1629722352.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11949_Guidance_1629722458.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/11949_Placement_1629722551.xlsx

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 42 Bachel or Conmrer ce Manj unat ha M COM
of Commerce Col | ege of ( ADVANCED
conmmer ce ACCOUNTI NG
2018 1 Bachel or Managenent NM MS PGDM i n HR
of
Managenent
St udi es
2018 8 Bachel or Conmrer ce( Manj unat ha M COM
of Commerce A&F) Col | ege of ( ADVANCED
(Accounti ng Conmrer ce ACCOUNTI NG
and Fi nance)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports (Qutdoor Gane/ Col | ege Level 576
I ndoor Gane) )
Mehandi Col | ege Level 32
Conpetition(Cul tural
Conpetitin))
Yout h Festrivall Uni versity Level 25
Annual Day Col | egel Level 985
Organi sed by Managenent
Formati on of Student Col | ege Level 14
Conunci |
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

5.3.2 Activity of Student Council representation of students on acadenic



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11949_Progression_1629722770.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11949_Qualifying_1629722830.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11949_Activities_Organised_1629723845.xlsx

adm ni strative bodies/comittees of the institution (maxi mum 500 words)
Students’ Council Conmmittee, fornmed as per the University of Minbai guidelines,
hel ps in inculcating | eadership qualities among the youth. It is a Statutory
body fornmed in the beginning of the academ c year. The Ceneral Secretary (GS)
is elected fromanong the nenbers who file their nane to contest el ections. The
GS and the Council nenbers, under the guidance of their teachers, plan and
organi se various activities for tapping the hidden potential and showcasi ng and
enhancing the skills of the students. The | ady representative of the Students’
Council is an inmportant nmenber of the Coll ege Wnen Devel opnent Cel | which
organi zes various programres for wonen enpowernment. As per the Statutes of
Maharashtra University Act, the Students’ Council for the academ c year
2018-2019 was fornmed with the foll owi ng nenbers: Cl ass Representatives: 1
D vya Muthe (MCon) 2. Priyanka Tripathi (FYBCom) 3. Moumita Manna (SYBCon) 4.
Guddi Prajapati (TYBCon) 5. Tejal Dhokre (FYBMS) 6. Sushnita Shetty (SYBMS) 7.
Ganesh Shettigar (TYBMS) 8. N chitra Amn (FYBBlI) 9. Shilpa Biradar (SYBBI) 10.
Ganesh Zodape (TYBBI) 11. Disha Hegade (FYBAF) 12. Akanksha Dhuri (SYBAF) 13.
G i shma Shervegar (TYBAF), Cultural Representatives: Archana Patil (TYBCom)
Sports Representative Varsha Kanbal e (FYBConm), NSS Representative Manta Verma
(TYBMS), NCC Representative Mayuri Shelar (SYBCon) and Lady Representatives
Di sha Nai k (TYBMS) and Abhi dnya Kotian (SYBAF). Ganesh Shettigar (TYBMS) was
el ected as the General Secretary. The Council encourages students to plan and
execute nunerous co-curricular and extra-curricular activities through | QAC
NSS, Sports and during Annual Prize Distribution Day (TARANG, Nationa
Conference and the publishing of college magazi ne. They worked as student co-
ordinators for the Youth Festival of University of Munbai. The counci
organi zed the cultural festival ‘Vibration Wek' wherein there were many
heal thy conpetitions to infuse elenments of fun and inspiration. The Counci
al so organi zed Garba during Navaratri and cel ebrations of Traditional Day,
Teachers’ Day and Guru Purninma Day. The nmenbers played a crucial role as
volunteers during the T. Y. Degree Distribution Cerenpony and during ‘ Career
Mantra which was organi sed to devel op entrepreneurship skills. Every cl ass
representative is a nenber of nore than one activity or academc,
adm ni strative or cultural conmttee and works for ensuring maximum
participation fromeach class. They put forward ideas to the 1 QAC for the
betternment of academic and infrastructural facilities. The class
representatives are highly involved and notivate the other students to actively
participate in all the programes conducted by various conmttees and
departnents in the college. NSS volunteers conduct an enrol nent drive for
notivating students to join NSS. They organi se and nmaintain records of
activities (in coordination with Alumi) |ike bl ood donation canps, awareness
rallies, tree plantation, cleanliness canpaigns, street plays, celebration of
birth and death anni versaries of national heroes, celebration of National and
I nternational days and festivals.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

1000

5.4.4 — Meetings/activities organized by Alumni Association :




of Industrial Visit,

At | east two neetings are organised by the Al umi
and planning and conpliance of activities.
Treasurer and nenbers of working comrittee are appoi nted on an

Secretary,
annual basis. One alumi nenber is an integra
Committee. Alumi has hel ped the pl acenent cel

donation canp and tree plantation programes,
enpower ment programes and the conduct of a certificate course on ‘' Travel
Tourisni .

Associ ation for discussing
The office bearers |ike Chairman,

part of the Coll ege Devel opnent
t o organi se canpus intervi ews.

Some of the activities conducted with the active participation of the A umi
i nclude a work shop on clay nodelling, directing the students for participating
in dance and theatre events of the University of Minbai
participation in donation for social

Yout h Festival, Conduct
causes, Bl ood
gender sensitization and gender

and

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

over al

coordi nat or s,
wor kl oad and the tine-table for

the teaching | earning process.
under the gui dance of senior teachers,
and cultural activities.

if any. National
initiative, a national
| QAC put up a research proposa

t he conference:
of the conference,

publ i shers,
t he paper.
regi stration,

refreshment, reception,

conf erence

Coordi nators and Conmittees for Self-Financing Course The del egation of the
responsibility of self-finance courses to coordinators has hel ped in
decentralisation of work and in taking effective and tinely deci sions.
in consultation with the | QAC and t he Managenent,
di spl ay,
take course-wi se neetings of subject teachers for inplenenting and nonitoring
Commi ttees appointed for various activities,

The
prepare the
circulation and inplenentation. They

are given autonony to conduct academ c

The Exam nation Comm ttee conducts the Exam nations
and prepares the results of Self-Finance Courses and orients the new teachers,
Mul tidisciplinary Conference As part of
nmul tidisciplinary conference was held in March 2019. The
for sanctioning of funds by the Managenent.
Various incharges were appointed for the planning,
finalising with autonony with regards to finalising the title
calling experts for the conference,
circulation of brochures and Wat sApp nessages in network groups,
notivating col | eagues and friends from other colleges to present
Wirk was decentralised by the appointnment of various committees |ike
hospitality,
stage programme and others were appoi nted for the snmpoth conduct of the
Post conference work was done by another committ ee.

| QAC quality

execution and foll ow up of

preparation and
cont acti ng

i nqui ry, panel presentation,

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Col l ege has linguistic mnority
status. Adm ssions, as per the norns of
Uni versity of Munbai and Maharashtra
Governnent, are given to the
under privil eged, inhouse students and
Kannadi gas through the display of nerit
list.

I ndustry Interaction / Coll aboration

Vari ous courses have been arranged
with the coll aboration of Industry




experts |like Mcrosoft word, Satyam

Conput ers and Technoserve Trendi ng
courses |like GST, soft skills, training

and pl acement provided to students

I ndustrial study tour organized

Initiatives taken to encourage nore
Al ummi invol venent in providing jobs to

the students MUs have been signed

Human Resour ce Managenent

Centralised decisions with sufficient
aut onony to the Convenor of Conmittees
Token of appreciation fromthe
managenent on the occasion of teacher’s
day. Enpl oyee retention and
rel ati onship as the USP Arrangenent of
| ectures for professional devel opnment
Job Rotation in the adnministrative set

up

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Vel | -equi pped library with OPAC
system sufficient books, journals and
subscription to online resources,

i nternet access and scanni ng and
printing facility Installation of CCTV
surveillance system Di gital Display
Bi onetric attendance for nonitoring the
arrival and departure of staff Digita
attendance of students and weekly
nmessages to parents Provision of Wite
Boards and LCD projectors for
i nteractive teaching-Iearning process
Two wel | - mai nt ai ned Conputer Labs with
internet access and printing facility
Measures for changi ng and upgradi ng the
coll ege website

Research and Devel opnent

Ph.D. pursuers — 1) Ms. N sha Deodhar
2) M. Shashi kant Gudodagi. Research
centre in Business Economcs
Rei mbur senment of registration fees for
attendi ng orientations, workshops,
sem nars and conferences Wl | -equi pped
[ibrary with subscription to E-
resources and availability of conputers
with internet facility Conduct of
expert |ectures Quidance by teachers
for students who have a research
pr oj ect

Exam nati on and Eval uati on

Exam nations as per the norns of
Uni versity of Minbai (Internal Test,

Project, Senester End Exans).
Oientation of new teachers regarding
the Exam nation and Assessnent Process.
Di scussi on of nobdel answers by the in

the cl assroom Use of custoni sed
software for generating hall tickets,

grade cards and result preparation

Renedi al coaching for weaker students

Teachi ng and Learni ng

Teachers submt their teaching plans




for each Semester. They docunent the
| ectures conducted in their individua
teaching diary and subnit a conpliance
of conpletion of syllabus in each
Semester. Use of LCD projectors and
Yout ube videos and links to online
| ectures result in effective |earning.
Guest Lectures are conducted on Gender
and Environnent Sensitization through
NSS, Environmental G een C ub and WDC,
Industrial Visits, Booster Lectures and
Renedi al cl asses are organi zed for sl ow
| earners. Career counselling and
pl acement cell organi zes nock
interviews and group di scussions for
especially for TY students.

Curri cul um Devel opnent

College is affiliated to University
of Munmbai and follows the curricul um
prescribed and revised by University
fromtime-to-tine. Al though there is

limted scope for curricul um
nodi fication, the teachers discuss the
i nnovative strategi es of going beyond
the prescribed curriculumin the

departnental neetings and in the staff
room Advanced | earners also contribute

in syllabus enrichnment through group
wor k. Some teachers participate in the
fram ng of syllabus and thus enrich the
curriculumw th their classroominputs.
The Principal is also a nenber of the
Board of Studies in Business Econonics.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Meetings of Conmittees, | QAC and CDC
for timely planning of devel opnent al
activities

Adm ni stration

Partially conputerised

Fi nance and Accounts

Automated with Tally ERP, customn sed
for college

St udent Admi ssion and Support

Online admi ssion process as per the
nornms |aid down by the University of
Munbai . Di stribution of prospectus,

coll ection of adm ssion forns, display
of merit lists and allocation of seats
to the students in various programmes.
Use of adm ssion software for
generation of Roll Call and for
enrol ment purposes.

Exam nati on

Custonm sed software is used for
Exam nations and Eval uati on. Hal
Tickets are allotted to students. Exam
Tinme-Table is circulated in cl assroons
and in the class wi se WatsApp group by




the acadenic advisor. Results are
di spl ayed on the notice-board and G ade
Cards are distributed within the
stipulated tinme period.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2018 Asst. Prof. The State Nill 2500
Jayant i Level Five Days
Vai kunt h Trai ni ng

Programme on
“Enpower ment of

| QAC NAAC New

Gui del i nes”

2018 Asst. Prof. Two Days Nill 6000
Ni sha Deodhar Nat i onal Level
Conf erence on
Agricul ture,
Tourism Co-
operation and
Sust ai nabl e
Devel opnent

2018 Asst. Prof. One Day Nill 1500
Suchitra International M
Pooj ar i ul tidisciplinar
y conference,
ACANTHUS on
‘Cdimte
Change,
Envi ronnent and
Sust ai nabl e
Devel opnent’

2018 Asst. Prof. One Day Multi Nill 14000
VijetaAshrit di sciplinary
Asst. Prof. | nt er nati onal
Vr undaYadwad Conf erence on
Asst. Prof. Neot eri c Trends
Jyoti kori in Conmerce
Asst. Prof. Managenent and
Suchitra Ext ensi on
Pooj ari Asst.
Prof. Nisha
Deodhar Asst.
Prof. Jayanti
Vai kunt h
2019 Pr of . One Day Nill 1500

VijetaAshrit International M
ul tidisciplinar
y conference,
ACANTHUS on




‘Cimte
Change,
Envi ronnent and
Sust ai nabl e
Devel opnent’

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Wor kshop Nill 31 Ni Il
on Soft 04/ 10/ 2018 |04/ 10/ 2018
Skills
2018 Nill Ofice Nl 10
Etiquettes |12/11/2018 (14/11/2018
and Sof t
Skills
training
2019 Wor kshop Wor kshop 31 10
on Stress |on Stress |07/02/2019 [07/02/2019
Managenent |Managenent
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 28/ 05/ 2018 16/ 06/ 2018 20
course in
Geogr aphy
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
6 25 8 7
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
? Regul ar health check- ? Regul ar health check- ? Freeshi ps as per
ups, eye check-ups, ups, eye check-ups, gover nnent norns ?
Thal assemi a and bl ood Thal asseni a and bl ood Medi cal assi stance as per
group check-ups and group check-ups and t he group insurance
cancer awareness cancer awareness policy. ? Financial help
programres are organi sed programes are organi sed to needy students from



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11949_Faculty_Emp_1629719456.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11949_Development_training_programmes_1629719728.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11949_Training_Programmes_1629719879.xlsx

? Token appreciation of ? Token appreciation of Students’ Aid Fund. ?
staff by the Managenent staff by the Managenent Book bank schene ?
on Teachers’ Day ? Staff on Teachers’ Day ? Staff |[Teachers provide books at
Wl fare Fund Vel fare Fund depart nent al / per sonal
| evel

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

by Ms Vasant Kumar and Co and Statutory Audit conducted by
U P Pai and Co.

Yes. Internal audit

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion IIl)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
6440772 Organi sation

Managenent, Managenent,

Non- Gover nment Bodi es Mul tidisciplinary

Nat i onal Conference,
Sal ary Purpose, Career

Mel a
View File
6.4.3 — Total corpus fund generated
3300000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi c Yes Local Yes Pri nci pal
Pri nci pal
Admi nistrative Yes Local Yes Pri nci pal
Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Orientation Session for parents of new adm ssions. Results/ nmarksheets are
handed over to the parent. Suggestions taken for inprovenent of college
facilities. Collection of Feedback.

6.5.3 — Development programmes for support staff (at least three)

Gui dance for submi ssion of files for seventh pay fixation Yoga Session,
Training related to new softwares and softskills training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Conduct of National Conferences 2. Conduct of val ue added courses 3. Signing

of MoUs
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
C)ISO certification No



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11949_Funds_or_Grants_1629720317.xlsx

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

MOU wi th
| QAC I ndi a
and Dnyanasa
dhana

06/ 10/ 2018

06/ 10/ 2018

06/ 10/ 2018

NiTl

2018

MOU with
Technoserve
MOU with
Sat yam
Institute

05/ 09/ 2018

05/ 09/ 2018

12/ 10/ 2018

NiTl

2018

Resear ch
Gui dance
Wor kshop by
Dr. Ashok
Jain

25/ 08/ 2018

25/ 08/ 2018

25/ 08/ 2018

47

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Swadi sha’ Job
Car eer
Counselling in
support by UN
Devel opnent
Prog. for girls

17/ 07/ 2018

17/ 07/ 2018

250

Nill

Film
Screeni ng (Gaon
Nahi Ki nhi
Panch Ka)

20/ 07/ 2018

20/ 07/ 2018

108

77

Sem nar
Presentation by
Students on
per sonal
hygi ene & Wonen
Enmpower nent i n
I ndi a

31/08/ 2018

31/ 08/ 2018

49

71

Post er
Competition:
Save Grl Child
and Educati on

22/ 01/ 2019

22/ 01/ 2019

10

15

Post er
Exhi bition

23/ 01/ 2019

23/ 01/ 2019

150

121



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11949_Quality_Initiatives_B_1629721174.xlsx

Cel ebration 08/ 03/ 2019 08/ 03/ 2019 4 NIl

of

I nt er nati onal
Wnen’' s Day -
Wor kshop on
Grls Safety &
Sel f - Def ence

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Inter-coll egiate ‘Poster Mking Conpetition’ and ‘Best Qut Waste' itens nmaking
and Exhi bition was Organi zed. On the occasion of Wetland Day, a guest |ecture
was organi zed to create awareness about ‘ Mangroves Protection’. Afilm
screeni ng on conservation of Thane creek was done by Dr Karnik, Director of
Paryavan Dakshata Mandal {Enviro-Vigil}, an NGO working for sustainable

environment al issues. Students visited ‘Magnetic Observatory’ at Alibag where
Dr. Sudarsan Patro from Bharati |Indian Research Base Station, Antarctica gui ded
students regarding inpact of Geomamgnetic Waves on Environnent and Human Bei ngs.
NSS Vol unteers conducted a survey on Energy Conservation from Septenber to
January to create awareness about the need for and nethods of Electricity
Conservation. Students prepared 15 Sol ar Mbil e Chargers under the guidance of
M's, Sangeeta Kharat, an expert from Shrustidyanan, an NGO wor ki ng for
Envi ronnent al | ssues.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 2

Ranp/ Rai | s Yes 2
Braille No Nill
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No Nill
Speci al skill No Nl

devel opment for
differently abl ed

student s
Any ot her simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Nill 1 15/ 08/ 2 1 I ndepen Patri ot 230
018 dence Day ism
2018 Ni Il 1 01/ 12/ 2 1 Ral |y I nf or ma 115




019 tion
about
Al Ds and
rel at ed
di seases
conveyed
t hrough
pl acar ds
and
panphl et s

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of conduct 05/ 09/ 2018 Code of conduct,
handbook for students, orientation sessions and
and their parents, the system of academ c
t eachers and non- advi sors for every cl ass
teaching staff and ot her hel p i n nmai nt enance of
st ockhol ders the overall conduct of

students. There are no
cases of ragging. Code of
Conduct of University of
Munbai is nostly foll owed
by the coll ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Cel ebration of 21/ 06/ 2018 21/ 06/ 2018 64
Worl d Yoga Day: Eat
Heal t hy St ay
Heal t hy

Group Di scussion 05/ 01/ 2019 07/01/ 2019 80
on Family Val ues
and its
| mpl enentation in
Real ity

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree Plantation 2. Arrangenent for Fire Safety Devices 3. Maintaining
Cl eanliness Arrangenent of Guidance Lecture 4. Reuse of Used Paper 5. N rmalya
Col l ection and Production of Bio-fertilizer with the help of Ganapati Mandir
Sansthan 6. Plastic free canpus 7. Stitching and distribution of Cotton Bags in
comuni ty

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of Practice Each one Teach One (bjectives 1. To assist teachers in
strengt heni ng the educational standards of KDMC school 2. To encourage schoo
students to attend school 3. To involve students in the |earning process
t hrough ganes and songs The context This best practice is placed within the
context of the mission of our college, nanely, ‘To act as a catalyst in
enpowering | earners to becone better citizens by devel oping a sense of socia



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11949_Inclusion_1629728389.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11949_promotion_activities_1629727588.xlsx

consci ence and commtment’ and the R ght to Education Act. Wiile learning is a
life-long process, it is the fundanental right of all children to get Education
| eading to their all-round devel opnent. The KDMC School Nunber 70 situated at
Kanchangaon has only two full tinme teachers who are expected to teach from

Standards | to VII. This school has nearly 80 students, nobst of whom cone from
an underprivileged fam |y background and are primarily first-generation
| earners. As a nunicipal school, it is difficult to get funds for adequate

academ c infrastructure. The Practice It was decided to help the school teachers
by sending at | east 10 students per week to teach in these classes every day
under the ‘Each One Teach One’ progranme. The target students were from primary
school wherein all the subjects are given equal weightage. These students go to
t he nearby schools for their secondary education i.e. 8th standard onwards.
Every week 10 students of our college visited KDMC School No. 70 and have
taught the school students. Forty students of our college have taught in the
school on rotational basis over a period of three nonths. They used interactive
met hods |i ke the use of games and songs to draw the attention of students.
Students were taught poenms fromtheir textbooks and ganes |ike solving puzzles
and crosswords to inprove their English vocabulary. Evidence of success Nearly
8 students continued their Education after 7th Std and got admissions in a
near by H gher Secondary School. 10 students successfully passed their 6th
St andard Exami nations, and 6 students were successful in passing their 5th
St andard Exans. The attendance of the students in the ‘Each One Teach One’
programe is enclosed along with a few photographs. Nearly 56 students were
fromlst to 4th standards. W created an awareness about the inportance of
cl eanliness. For increasing the attendance of the students in school and
reduci ng the nunber of dropouts from school, various festivals |ike Diwali and
Christmas were cel ebrated. The students enthusiastically participated in the
cel ebrations and enjoyed the sweets and fruits distributed to them Problens
encount ered and Resources Required Qur students found that teaching students
fromlst to 4th Standards was a chal l enging task due to their playful nature.
Rai sing funds was a chal |l enge which was overcone in a snmall way when our
students donated their pocket nmoney. |CT resources are needed to equip the
students with nodern skills and increase their attendance Best Practice 2 Title
of Practice ‘Your Career in your hand’ Objectives 1. To create awareness about
vari ous educational and career opportunities by inviting experts (career nela)
2. To devel op enployability skills of students (career-oriented courses) The
context The Career Gui dance and Placenment Cell was established as per the
Col l ege M ssion, ‘To collaborate with industries for equipping |earners wth
rel evant know edge, skills and attitude’. Tourismis a bloomng industry with a
wi de range of job opportunities. |1QAC and the Career CGuidance and Pl acenment
Cell planned a certificate course in ‘Travel and Tourism in association with
our Alumi. Various institutes were invited for a ‘Career Mela . Certified
course on GST was conducted. The Practice As part of IQAC initiative, a 7-day
Certificate Course was conducted on Travel and Tourismfrom 14 to 20 Nov 2018.
The course was specially designed by Alumi with flourishing careers in this
sector. 98 students received training on aspects like selecting a tourist spot,
ticketing, reservation and getting passport and visa. They received tips on how
to be a successful Tour Organiser/Qperator and start their own travel and
touri sm agency. ‘Technoserve conducted the Youth Enpl oyability Programe for
enhancenent of enployability and workplace skills of 43 students for a year.
Satyam I nstitute of Tax Accountants, Panvel, conducted a 40 hours course on
Certified GST by experts and 26 students received training from1l Jan to 2
Cctober 2019. During ‘Career Mela', WatsApp banners and invitation letters
were circulated and 17 institutes and organi zations put up their stalls. They
creat ed awar eness about career opportunities through |ectures and
denonstrations. Anudi p Foundation organi sed Advanced Programin Accounting wth
Tally Course. Students received information about MPSC, UPSC, CA CS, |CWA and
ot her conpetitive exans for better careers and were introduced to the animation




i ndustry. Evidence of success 98 students participated in Travel and Tourism
Certificate Course. The participants prepared a tour plan which included the
creation of advertisenents to attract tourists, booking tickets, doing hotel
reservations and planning site visits. They prepared powerpoint presentations
showcasing their tour plans and and as a token of appreciation, two prizes
(sponsored by our Alumi M. Sachin Vaidya and M. Saneer Gohre) were given.
One of the participants M. Chetan Phadtare has not only started his own travel
agency after graduation but also given part-tinme jobs to two needy students, A
f ew phot ographs, attendance sheet and card of M. Chetan Phadtare is given in
the web Iink ‘Career Mela was organised on 12 February 2019. There was very
good response from students of nearby colleges. MOUs were signed with Satyam
Institute and Technoserve on 12 Cctober 2018 and 5 Septenber 2018,
respectively. A Menorandum of Understandi ng was al so signed with Anudip
Foundation. Canpus interview Drive was held for the posts of Sales Oficers for
Banki ng Channel, Executives in Reliance Life Insurance, Capital market and
Mut ual Fund, Agency Recruitnment Devel opment Manager (ARDM), Business
Devel opnent Manager (BDM and Custoner Support Executives etc. Problens
encount ered and Resources Required Students |lack fluency in English.
Recrui t nent Agenci es have pointed out the need for courses on Soft Skills,
Conmuni cation Skills, Personality and Confidence building Skills.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: //ww. ksnmanj unat hacol | ege. edu. i n/ nedi a/ Best - Practi ces_2018- 19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Managenent, Principal and staff are supportive of Education for enpowernent
and have a | earner-centric approach for devel opnent of weaker sections of
soci ety. Sone neasures include adm ssions through display of nerit I|ist,
partial paynent of fees and freeships, felicitation of students, |ecture

adj ustnents, varied teaching nethodol ogi es to engage | earners, discussion of
guestion paper pattern and marki ng schenmes, renedi al coaching, participation in
sports and cultural activities, academ c and personal counselling and
orientation sessions for students and parents. The College is surrounded by
needy, mddle class, native agri-koli community. Students living in the
vicinity of the college are accommbpdated. Sonme of themare the first-generation
| earners. Some of themare migrants. The College has linguistic mnority
status. Kannada students and i nhouse students are given priority in adm ssion
and equal opportunity is to given all students. Adm ssions are given as per the
display of nerit list as laid down by the University of Munbai and Governnent
of Maharashtra. Admi ssions are given to migrant students on provisional basis
for they face delays in procuring mgration certificates. The office
adm ni strati on doses the followup process of getting these certificates.
Orientation Progranme is conducted for newy adnmitted students and their
parents. Provision of partial paynent of fees is an integral aspect of our
Col l ege since its inception. Students receive freeships from Students’ Aid
Fund. Cash Prizes and trophies and nenentos are given to Rank Hol ders and
Subj ect Toppers fromthe Prize Fund created for that purpose. Wth a viewto
prevent the wastage of students’ tinme, all the | ectures are conducted and
| ectures are adjusted on a daily basis. Teachers engage extra | ectures whenever
a teacher is absent. They guide the students to wite answers to node
questions and nmeke them aware of the evaluation pattern and marking schene.
Sonetines the teachers organize a library visit or permt the students to
participate in sports or cultural activities in the Gynkhana or the Auditorium
Various cultural activities are organized for the all-round devel opnent of



https://www.ksmanjunathacollege.edu.in/media/Best-Practices_2018-19.pdf

students like NSS, Sports and Annual Sports Day. Vibration Wek and TARANG, the
Annual Prize Distribution Day, enables the students to explore their hidden
potential and showcase their skills in dance, singing and m mcry, Best
Personal ity Contest for selecting M. Manjunatha and Ms. Manj unat ha
Tradi tional food preparation conpetition and Traditional day is celebrated to
inculcate a love for Indian traditions. Students are al so encouraged to
participate in various inter-collegiate activities |ike conpetitions, skil
devel opnment programes, exchange programme and youth festival of University of
Munbai .

Provide the weblink of the institution

ht t ps: // wwv. ksnmanj unat hacol | ege. edu. i n/

8.Future Plans of Actions for Next Academic Year

1. Conduct of National Level Conference 2. Strengthening of Career Guidance and
Pl acement Cell 3. Registration of Alummi Association 4. Increasing |ICT resources
5. Conduct val ue added courses 6. Wirk for preparation of second cycle of NAAC 7.
Encourage faculty to register for PhD 8. Start online feedback process
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